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Step 1: Introductory Information

Grant Title: Grants to Encourage Arrest Grant Number: 2011-WE-AX-0014
Policies and Enforcement of
Protection Orders

Grantee Name: Jackson County Award Amount: $948,408.00
Grantee Type: Local Government Agency
Address: 10 South Oakdale Ave.
Medford, Oregon
97501
Contact Person: Ashlei Richmond Telephone #: 541-774-6011
Contact Address: 10 South Oakdale Ave.
Medford, Oregon
97501
DOJ Grant Manager: Suzanne Pugliese DOJ Telephone #: 202-305-1660
Grant Title: Second Chance Act Treatment and Grant Number: 2014-RW-BX-0010
Justice Collaboration
Grantee Name: Jackson County Award Amount: $567,100.00
Grantee Type: Local Government Agency
Address: 10 South Oakdale Ave.
Medford, Oregon
97501
Contact Person: Ashlei Richmond Telephone #: 541-774-6011
Contact Address: 10 South Oakdale Ave.
Medford, Oregon
97501
DOJ Grant Manager: Jennifer Lewis DOJ Telephone #: 202-305-8064

Policy Statement:

It is the policy of Jackson County to provide equal employment opportunity in County government for all persons; to
prohibit discrimination in employment on the basis of race, color, sex, national origin, religion, age, marital status or
disability; and, to promote the full utilization of all incumbent employees in the County. Jackson County will follow this
policy in recruitment, hiring, promotion into all classifications, compensation, benefits, transfers, assignments, tours of
duty, shifts, layoffs, returns from layoff, demotions, terminations, training, educational leave, social and recreational
programs, and use of County facilities. It is not the intent of this policy to permit or require the lowering of bona fide job
requirements or qualification standards to give preference to any employee or applicant for employment; however, we will
take positive affirmative measures in accordance with the prevailing Federal and state law to recruit minorities, females,
and persons with disabilities to all levels of County government.

Any employee of Jackson County who fails to comply with this policy is subject to appropriate disciplinary action.
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Step 4b: Narrative Underutilization Analysis
A comparison of Jackson County's workforce to the community labor statistics for Jackson County indicated
underutilization of women and minorities in some areas.

1. White males were under-represented in the Professionals -12% and Administrative Support -28% categories.
2. White females were under-represented in the Technicians category -17%.

Although the Utilization Analysis indicated instances of under-representation, the actual numbers of employees in these
job categories made it difficult to draw any reliable conclusions regarding underutilizations. Also, the community labor
statistics show that the population of Black, Asian, Native Hawaiian or Other Pacific Islander, American Indian or Alaska
Native, and Two or more races are diminutive in Jackson County. Although these populations are diminutive, Jackson
County welcomes the opportunity to increase its utilization of females and males in each of the recognized categories.

In reviewing the EEOP Short Form that Jackson County submitted to the Office of Civil Rights in 2013, we were able to
track improvements in the recruitment and retention of White males in the Protective Services-Sworn and Skilled Craft
categories; White females in the Officials/Administrators category; and, Hispanic or Latino in the Administrative Support
category. Jackson County has formulated our current objectives and the steps to achieve them based on our successful
recruitment efforts over the last two years.

Step 5 & 6: Objectives and Steps

1. Because underutilized is expressed in some category, it is Jackson County's objective to increase
representation by trying to attract qualified applicants for these positions.
a. Jackson County will continue to apply its successful recruitment strategies to increase employment for women
and minorities through education, advertisement and awareness.

2. Jackson County continues to seek to improve in its employment of women and minorities.

a. Human Resources/Risk Management will enhance outreach efforts that target individuals in the under-
represented categories. (e.g. representation at job fairs and educational institutes).

Step 7a: Internal Dissemination
Jackson County will continue to conspicuously post the Equal Employment Opportunity Plan on bulletin boards throughout
the County.

Jackson County will continue to post the Equal Employment Opportunity Plan on the County's employees' website, JC
Central.

Jackson County will continue to inform all new employees about the Equal Employment Opportunity Plan, and how they
may obtain a copy, at the new employee orientation.

Step 7b: External Dissemination
Jackson County will continue to include the statement "Women, Minorities and Disabled Encouraged to Apply" and "Equal
Opportunity Employer" on employment ads.

Jackson County will continue to include the statement "Jackson County is an Equal Opportunity Employer" on job
postings.
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Jackson County will continue to post the Equal Employment Opportunity Plan on its public website.

Jackson County will continue to include on job announcements, and post on the County's public job board, information
explaining how applicants and members of the public may obtain a copy of the Equal Opportunity Plan.

USDOJ, Office of Justice Programs, EEOP Utilization Report page 4 of 8



8 10 G abed 1oday uonezinn do33 ‘sweiboid dansne Jo 8210 ‘TOASN

% %
%0/SY | %2/S9Y | %0/0T %0/08 %0/0E %0/0 | %S/SST'T |8S/STOVT| %0/ST | %0/STT | %0/0€ %0/59 %0/0€ | %T/OVT | %¢/S8S | TE/SL6'L %/# S10
%0/0 %9/6 %0/0 %/ %T/Z %T/T %Y/9 | %EB/CET | %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %T/T %EIS %/# 821010\
1loddns aAnensiuIwpy|
%0 %0 %0 %0 %0 %0 %€- %6¢- %0 %0 %0 %0 %0 %0 %0 %Ze %/# uonezijnn
%0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %EIY %¥S/SL %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 9%0/0 %€EY/09 %/# 92104 logeT ueliAlD
%0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %S2/E %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %SL./6 %/# 821010\
uloms
-UON :S99IAJ3S 9A1199104d
%0 %0 %0 %0 %0 %0 %T %S %T- %€E %0 %T- %0- %T %t- %€- %/# uonezijnn
%0/0 %0/0 %0/0 %0/0 9%0/0 %0/0 %0/ | %TT/SET | %T/ST %€E/0Y %0/0 %T/0T %€E/SE %0/0 %9/SL | %S./S56 %/# S10
%0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %T/T %ST/LT %0/0 %9/. %0/0 %0/0 %EIE %T/T %c/e %¢cL/T8 %/# 821010\
uloms
:S9IIAIBS 9A1109104d
%0 %T- %0 %T- %T- %0 %T- %.LT- %0 %L %0 %T- %T- %0 %T %ST %/# uonezijnn
%
9%0/0 %€/S9 %0/0 %T/0C %T/ST %0/0 %€/09 | 9¥/S20'T |  %0/0 %0/0T %0/0 %T/0C %T/0E %0/0 %2/0V | %cCv/0V6 %/# S10
%0/0 %Z/T %0/0 %0/0 %0/0 %0/0 %ZIT %62/6T %0/0 %8/S %0/0 %0/0 %0/0 %0/0 %EIC %8S/8€ %/# 821010\
sueldIuyda]
%0- %T %0- %T- %T %0 %T %8 %0 %0- %0- %0- %T %0 %T %¢T- %/# uonezijnn
% %
%0/0T | %T/¥0T %0/Y %T/S8T | 9%0/02 %0/0 %E/STY | €G/0T8'9 |  %0/0 %T/08 %0/ST | %T/SCT | %0/SC %0/0 %T/OET | 6E/S00'S %/# S10
%0/0 %2/9 %0/0 %T/C %1/ %0/0 %Y/TT | %T9/S9T | %0/0 %0/T %0/0 %T/C %T/E %0/T %2/9 %/.2/2L %/# 821010\
S[euoissajold
%0- %T- %0- %T- %0- %T- %T- %2 %0 %T %0 %T- %2 %T %c- %0- %/# uonezijnn
% %
%0/ST %T/SL %0/Y %T/0TT | %0/ST %T/0S | %E/STE | OV/S68'E |  %0/0 %T/STT %0/0 %T/S9 %0/0 %0/0 %¢/Sve | 0G/ST6'Y %/# S10
%0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %2/ %TV/EE %0/0 %2/ %0/0 %0/0 %2/ %T/T %0/0 %0S/0t %/# 821010\
slojenisiulwpy/sreldio
1apue|s| lapue|s|
ouloed aAleN olioed aAlJeN
saoey | Jayio Jo eySelY |ueouswy saoey | Jayio o eYSely |ueouswy
salobare) qor
2I0 | uellemeH Jo uelpu| | ueauyy | ouneT o QIO | uenemeH lo uelpu| | ueouyy | ouneT o
IETN ) 10 om] aAeN ueisy |ueouswy | 1o yoe|g | oluedsiH | SuYM 1Yo 10 oM aAeN ueisy |ueousawy | Jo>oe|g | owwedsiH | auym
ajewa- SeiN

uobaiQ ‘Alunod uosyoer 183 Ie J0geT] 1UBAd|aY

Weyd sisAfeuy uoneziinn




8 10 9 abed 1oday uonezinn do33 ‘sweiboid dansne Jo 82O ‘TOASN

%0- %T- %0- %T- %0- %0- %.- %6T- %0- %€ %0- %T- %0- %0- %0T- %8¢ %/# uoneziinn
% % %
%0/S.L %T/S6¢2 %0/ST %T/S¥Z | %0/0TT %0/SC | %/./SZ8'T | ¥€/S96'8 | %0/0€ %T/S9T %0/S¥ %T/08T | %0/STT | %0/00T | OT/0G.L'C |¥¥/09.'TT %/# ST10
%0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %V Ty %0/0 %VIT %0/0 %0/0 %0/0 %0/0 %0/0 %¢8/€C %/# 92101IOM
90UBUBIURIN/ADIAIBS
%0 %0- %0 %0 %0 %0 %0- %€ %0- %ET %0- %0- %T- %0- %0T- %¢- %/# uoneziinn
%
%0/0 %0/0¢ %0/0 %0/0 %0/0 %0/0 %0/6T %V/STE %0/S¢2 %T/00T %0/S¢ %0/0T %T/S6 %0/S¢ | %0T/008 | 28/529'9 %/# ST10
%0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %LIC %0/0 %vT/v %0/0 %0/0 %0/0 %0/0 %0/0 %6./€C %/# 9210{IOM
Heid pa|INs
%0- 14 %0- %¢ %T %T %T- %S¢ %0- %0- %0- %0- %0- %T- %¢- %8¢- %/# uoneziinn
lapuefs| lapuejs|
ol1oed 9AIleN Jlloed aAlleN
seoey | JayiQ Jo eysely |uesuswy seoey | laylQ 1o eysely | ueolswy
salobare) qor
aloN | ueiremey Jo uelpu| | ueouy | ouneT o QIO | uelremeH 1o uelpu| | ueouy | ouneT o
JETe) looml | aAneN uelsy |ueolswy | Jo>oe|g | ouedsiH | 8uym IEile) jooml | aAaneN uelsy |ueouswy | Jo>oe|g | oluedsiH | euym
slewa

SleN




g 10 , abed 1oday uonezinn do33 ‘sweiboid dansne Jo 8210 ‘TOASN

Vs 1oddns aAnensiUILpY
Va sueIoIuy29L
ya S[euoISsa}0id
1apue|s| lapue|s|
ouloed aAleN olioed aAlJeN
saoey | Jayio Jo eySelY |ueouswy saoey | Jayio o eYSely |ueouswy
sauobale) qor
2I0 | uellemeH Jo uelpu| | ueauyy | ouneT o QIO | uenemeH lo uelpu| | ueouyy | ouneT o
IETN ) loom] | aaneN ueisy |ueouswy | 1o yoe|g | oluedsiH | SuYM 1Yo JoOoM] | aAieN ueisy |ueousawy | Jo>oe|g | owwedsiH | auym
ajewa- SeiN

ey uonezijniapun Juesyiubis




| understand the regulatory obligation under 28 C.F.R. § 42.301-.308 to collect and maintain
extensive employment data by race, national origin, and sex, even though our organization may not
use all of this data in completing the EEOP Utilization Report.

| have reviewed the foregoing EEOP Utilization Report and certify the accuracy of the reported
workforce data and our organization's employment policies.

Certified As Final By: Ashlei Richmond HR/Risk Program Coordinator 09-22-2015

[signature] [title] [date]
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